
sponsored retirement plans. They can 
contribute the greater of $10,000 or 150 
percent of the standard catch-up limit, which 
will be $11,250 for 2025 (with inflation 
adjustments in subsequent years).

This exceeds the standard $7,500 catch-up 
limit available to those aged 50 and older, 
providing an important opportunity for 
higher earners approaching retirement to 
increase their savings. For more information, 
refer to the IRS guidance on 401(k) limit 
increases and catch-up contributions for 
2025.

ROTH CATCH-UP CONTRIBUTIONS FOR 
HIGH EARNERS (2026)
Beginning January 1, 2026, employees who 
earn over $145,000 (indexed for inflation) 
from the same employer in the previous year 
will be required to use a Roth (after-tax)  
account for their catch-up contributions. 
This has significant implications for payroll 
and retirement plan systems. The transition 
from pre-tax to Roth will also affect 
paycheck amounts, which must be clearly 
communicated to employees.

In January 2025, the Department of 
the Treasury and the IRS issued proposed 
regulations to help plan administrators 

implement and comply with the new Roth 
catch-up rule. Employers will have the 
option to automatically switch employees’ 
contributions from pretax to Roth without 
needing new authorization.

In addition, the IRS has provided a few 
options on how to correct errors, which will 
allow employees to keep assets in the plan.

SAVER’S MATCH (COMING IN 2027)
In 2027, the federal government will provide 
a matching contribution of up to $1,000 
annually for eligible individuals contributing 
to retirement accounts, replacing the current 
nonrefundable Saver’s Credit. This aims 
to incentivize lower- and middle-income 
individuals to save for retirement. Formal IRS 
guidance on the Saver’s Match is pending.​

OBBBA: TAX-FREE SAVINGS ACCOUNTS 
FOR CHILDREN
While not part of SECURE 2.0, a provision 
in the OBBBA may influence retirement 
savings decisions. These accounts are tax-
deferred savings vehicles for children under 
age 18. Parents will be able to contribute 
up to $5,000 annually, with the accounts 
structured similarly to traditional IRAs. 
Employers can also contribute up to $2,500 
of the $5,000 limit.

Initial language in the OBBBA legislation 
indicates potential uses may include 
retirement savings, education costs or even 
seed capital for entrepreneurial ventures. 
These new accounts could influence 
how families allocate funds between 
personal retirement savings and child-
focused accounts, especially if employer 
contributions are involved. Employers and 
advisors will need to communicate clearly 
about the options and tax implications.

NAVIGATING THE SHIFTS IN 
RETIREMENT PLANNING
With the SECURE 2.0 Act and the OBBBA 
reshaping retirement policy, CPAs and 
advisors are well positioned to help clients 
and employers navigate new opportunities 
and compliance requirements. From auto-
enrollment mandates and student loan 
matches to expanded catch-up contributions 
and new tax-advantaged accounts, these 
changes call for timely, informed guidance.

As IRS rules continue to roll out, staying 
ahead of implementation details will be 
key to helping maximize benefits and make 
strategic, forward-looking decisions.

Table 1. One Big Beautiful Bill Act: A Summary of the Key Provisions

Individuals

•	 Makes TCJA brackets and higher standard 
deductions permanent and inflation indexed.

•	 2025 standard deduction: $15,750 (single), 
$23,625 (head of household), $31,500 (joint).

•	 Raises SALT cap to $40,000 (indexed through 
2029) and keeps PTET workarounds.

•	 Adds temporary deductions: $6,000 for seniors 
and up to $25,000 for tip income and overtime 
(through 2028).

•	 Expands family benefits: child tax credit up to 
$2,200, dependent-care credit up to 50% of 
costs.

•	 Creates Trump Accounts (up to $5,000/year for 
minors) and expands 529 plan uses.

•	 Makes adoption credit refundable (up to 
$5,000) and provides above-the-line charitable 
deductions ($1,000 single / $2,000 joint).

Businesses

•	 Permanently restores 100% bonus depreciation 
and raises Sec. 179 limit to $2.5M.

•	 Allows immediate expensing of domestic R&D 
and returns interest limits to EBITDA.

•	 Makes paid Family and Medical Leave credit 
permanent.

•	 Increases employer child-care credit to 40% with 
a higher cap.

•	 Encourages investment with 100% depreciation 
for production property, a 35% manufacturing 
credit, and permanent Opportunity Zones and 
New Markets Credits.

•	 Updates small-business stock exclusion: 75% 
after four years, 100% after five.

Clean Energy and International

•	 Phases out several clean-energy credits from 
2025–2028.

•	 Replaces GILTI and FDII with new 14%-rate 
regimes and raises deemed-paid credit to 90%.

Compliance

•	 Returns 1099-K threshold to $20,000/200 
transactions, with a $2,000 indexed floor.

•	 Tightens ERC due-diligence rules.

Source: “Tax provisions in the One Big Beautiful Bill Act” by Alistair M. Nevius, J.D., Journal of Accountancy

Related CPE
•	 Federal Tax Update CPE
•	 Beyond Borders: Navigating H.R. 1’s New 

International Tax Rules
•	 Rethinking Estate Planning After H.R. 1 for 

CPAs and Advisers
RON ULRICH is Service Executive for ADP 

Retirement Services. He is responsible for de-
livering products and services to plan sponsors 

to help them maintain their retirement plans 
in compliance with all applicable IRS and DOL 

regulations. Ron also works with plan sponsors 
to design and implement plan features that will 
enhance the overall health of their plan, stream-
line administration, and help participants define 

and achieve their retirement goals.
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