What CPAs Should Know
About SECURE 2.0

W AND THE OBBBA

Retirement legislation updaté and a snapshot of
the key provisions of the One Big Beautiful Bill Act
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s CPAs expand their a
- roles, recent legislative devel-

opments create timely oppor-

tunities to engage clients and

employers in meaningful retire-

ment planning conversations.

The SECURE 2.0 Act, enacted
in December 2022, introduces phased changes
through 2025 and 2026 that impact both indi-
vidual financial strategies and business-sponsored
retirement plans. Yet many clients and employers
remain unaware of these shifting rules - and the
planning advantages they present.
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Compounding these changes is the
passage of the One Big Beautiful Bill Act
(OBBBA), which overlaps with several
SECURE 2.0 provisions and may influence
how employers and employees approach
retirement savings. Notably, the OBBBA
makes permanent many elements of
the 2017 Tax Cuts and Jobs Act (TCJA),
reinforcing the need for proactive, informed
guidance from trusted advisors.

To provide a more complete view of the
OBBBA's scope, Table 1 includes an overview
of the law’s most significant provisions,
including those beyond the retirement-
specific changes.

WHAT’S NEXT FOR SECURE 2.0?
Many Americans remain significantly
underprepared for retirement. The SECURE
2.0 Act aims to change that by eliminating
key barriers to increased savings. Building
on the foundation of the 2019 SECURE Act,
this legislation, signed into law at the end of
2022, broadens access to retirement plans —
making it easier for employers to offer plans
and for workers to participate.

Below is a look at how implementation
is progressing, the practical challenges
CPAs may face and what to anticipate as
additional changes take effect.

AUTOENROLLMENT MANDATE FOR NEW
401(K) AND 403(B) PLANS

Under the SECURE 2.0 Act of 2022, most
new 401(k) and 403(b) plans must
automatically enroll employees at a default
contribution rate of 3 percent of pay, with
automatic annual increases of 1 percent
until reaching at least 10 percent. These
provisions apply to plan years beginning on
or after January 1,2025.

Eligible employees are enrolled by default
unless they choose to opt out. In preparation
for final IRS guidance, employers should
already be incorporating automatic-
enrollment provisions into their plan
documents.

However, the mandate exempts
employers with 10 or fewer employees,
businesses operating for less than three
years and certain plan types such as
governmental plans, church-sponsored
plans and SIMPLE IRAs. Plans adopted
prior to December 29, 2022, are also
grandfathered in, regardless of their effective
date.

Additionally, SECURE 2.0 introduces an
“automatic portability” feature, enabling
small account balances to transfer directly
to a new employer’s plan when an employee
changes jobs, helping preserve retirement
savings and reduce early withdrawals.

Navigating SECURE 2.0
and the OBBBA:

On September 16, 2025, the IRS issued
final regulations. Employers setting up new
plans should ensure compliance with default
enrollment provisions, assess eligibility for
exemptions and monitor IRS updates closely.

STUDENT LOAN ASSISTANCE
Employees struggling to repay student
loans often forgo contributing to retirement
plans, missing not only long-term savings
opportunities but also potential employer
matching contributions. To address this,
the new SECURE 2.0 provisions allow
employers to make matching retirement
plan contributions based on an employee’s
qualified student loan payments - even if the
employee does not contribute directly to the
plan. This provision applies to borrowers
and co-signers making payments on behalf
of themselves or their dependents, provided
they certify their loan payments annually.
Separately, the Tax Cuts and Jobs Act
(TCJA) of 2017 introduced a tax deduction
for employers offering student loan
repayment assistance. The OBBBA has made
this deduction permanent and indexes
the current $5,250 qualified educational
assistance limit for inflation starting in 2026.
While SECURE 2.0’s student loan match
provision offers an innovative long-term
benefit, the permanence of the TCJA
deduction may lead some employers to
favor the simpler; immediate tax benefit for
now. As a result, adoption of the retirement
match tied to student loan payments may
be slower in the near term, though it is still
expected to become a common feature over
time.

RETIREMENT PLAN ACCESS FOR LONG-
TERM PART-TIME EMPLOYEES

As of 2025, anyone who has worked at least
500 hours per year for two consecutive
years will be eligible to join their employer’s
retirement plan, down from the previous
three-year threshold. This rule only applies
ifa plan uses service-based or minimum
hours of service exclusions.

In October 2024, the IRS issued guidance
on including long-term part-time staff in
403(b) plans. Although final rules for 401(k)
plans haven’t been released, proposed
regulations appeared in November 2023
and the IRS has stated that any effective date
won't precede plan years starting January
1,2026.

EXPANDED CATCH-UP CONTRIBUTIONS
FOR AGES 60-63

As of January 1, 2025, SECURE 2.0 enables
individuals aged 60 to 63 to make enhanced
catch-up contributions to their employer-
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https://www.federalregister.gov/documents/2025/09/16/2025-17865/catch-up-contributions
https://www.irs.gov/pub/irs-drop/n-24-63.pdf
https://www.irs.gov/newsroom/treasury-and-irs-issue-guidance-on-long-term-part-time-employees-in-403b-retirement-plans-and-announce-delayed-applicability-date-for-related-final-401k-regulation

Table 1. One Big Beautiful Bill Act: A Summary of the Key Provisions

Individuals

« Makes TCJA brackets and higher standard
deductions permanent and inflation indexed.

« 2025 standard deduction: $15,750 (single),
$23,625 (head of household), $31,500 (joint).

« Raises SALT cap to $40,000 (indexed through
2029) and keeps PTET workarounds.

« Adds temporary deductions: $6,000 for seniors
and up to $25,000 for tip income and overtime
(through 2028).

- Expands family benefits: child tax credit up to
$2,200, dependent-care credit up to 50% of
costs.

. Creates Trump Accounts (up to $5,000/year for
minors) and expands 529 plan uses.

« Makes adoption credit refundable (up to
$5,000) and provides above-the-line charitable
deductions ($1,000 single / $2,000 joint).

Clean Energy and International

« Phases out several clean-energy credits from
2025-2028.

« Replaces GILTI and FDII with new 14%-rate
regimes and raises deemed-paid credit to 90%.

Businesses

« Permanently restores 100% bonus depreciation
and raises Sec. 179 limit to $2.5M.

« Allows immediate expensing of domestic R&D
and returns interest limits to EBITDA.

« Makes paid Family and Medical Leave credit
permanent.

« Increases employer child-care credit to 40% with
a higher cap.

« Encourages investment with 100% depreciation
for production property, a 35% manufacturing
credit, and permanent Opportunity Zones and
New Markets Credits.

« Updates small-business stock exclusion: 75%
after four years, 100% after five.

Compliance

« Returns 1099-K threshold to $20,000/200
transactions, with a $2,000 indexed floor.

« Tightens ERC due-diligence rules.

Source: “Tax provisions in the One Big Beautiful Bill Act” by Alistair M. Nevius, J.D., Journal of Accountancy

sponsored retirement plans. They can
contribute the greater of $10,000 or 150
percent of the standard catch-up limit, which
will be $11,250 for 2025 (with inflation
adjustments in subsequent years).

This exceeds the standard $7,500 catch-up
limit available to those aged 50 and older,
providing an important opportunity for
higher earners approaching retirement to
increase their savings. For more information,
refer to the IRS guidance on 401 (k) limit
increases and catch-up contributions for
2025.

ROTH CATCH-UP CONTRIBUTIONS FOR
HIGH EARNERS (2026)
Beginning January 1, 2026, employees who
earn over $145,000 (indexed for inflation)
from the same employer in the previous year
will be required to use a Roth (after-tax)
account for their catch-up contributions.
This has significant implications for payroll
and retirement plan systems. The transition
from pre-tax to Roth will also affect
paycheck amounts, which must be clearly
communicated to employees.

In January 2025, the Department of
the Treasury and the IRS issued proposed
regulations to help plan administrators

implement and comply with the new Roth
catch-up rule. Employers will have the
option to automatically switch employees’
contributions from pretax to Roth without
needing new authorization.

In addition, the IRS has provided a few
options on how to correct errors, which will
allow employees to keep assets in the plan.

Related CPE

® Federal Tax Update CPE

* Beyond Borders: Navigating H.R. 1’s New
International Tax Rules

© Rethinking Estate Planning After H.R. 1 for
CPAs and Advisers

SAVER’S MATCH (COMING IN 2027)

In 2027, the federal government will provide
a matching contribution of up to $1,000
annually for eligible individuals contributing
to retirement accounts, replacing the current
nonrefundable Saver’s Credit. This aims

to incentivize lower- and middle-income
individuals to save for retirement. Formal IRS
guidance on the Saver’s Match is pending.

OBBBA: TAX-FREE SAVINGS ACCOUNTS
FOR CHILDREN

While not part of SECURE 2.0, a provision

in the OBBBA may influence retirement
savings decisions. These accounts are tax-
deferred savings vehicles for children under
age 18. Parents will be able to contribute

up to $5,000 annually, with the accounts
structured similarly to traditional IRAs.
Employers can also contribute up to $2,500
of the $5,000 limit.

Initial language in the OBBBA legislation
indicates potential uses may include
retirement savings, education costs or even
seed capital for entrepreneurial ventures.
These new accounts could influence
how families allocate funds between
personal retirement savings and child-
focused accounts, especially if employer
contributions are involved. Employers and
advisors will need to communicate clearly
about the options and tax implications.

NAVIGATING THE SHIFTS IN
RETIREMENT PLANNING
With the SECURE 2.0 Act and the OBBBA
reshaping retirement policy, CPAs and
advisors are well positioned to help clients
and employers navigate new opportunities
and compliance requirements. From auto-
enrollment mandates and student loan
matches to expanded catch-up contributions
and new tax-advantaged accounts, these
changes call for timely, informed guidance.
As IRS rules continue to roll out, staying
ahead of implementation details will be
key to helping maximize benefits and make
strategic, forward-looking decisions.

RON ULRICH is Service Executive for ADP
Retirement Services. He is responsible for de-
livering products and services to plan sponsors
to help them maintain their retirement plans
in compliance with all applicable IRS and DOL
regulations. Ron also works with plan sponsors
to design and implement plan features that will
enhance the overall health of their plan, stream-
line administration, and help participants define
and achieve their retirement goals.
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https://www.irs.gov/newsroom/401k-limit-increases-to-23500-for-2025-ira-limit-remains-7000
https://www.irs.gov/newsroom/401k-limit-increases-to-23500-for-2025-ira-limit-remains-7000
https://www.irs.gov/newsroom/401k-limit-increases-to-23500-for-2025-ira-limit-remains-7000
https://www.federalregister.gov/documents/2025/01/13/2025-00350/catch-up-contributions
https://www.federalregister.gov/documents/2025/01/13/2025-00350/catch-up-contributions
https://www.journalofaccountancy.com/news/2025/jun/tax-changes-in-senate-budget-reconciliation-bill/
https://www.acctofi.com/education/federal-tax-updates?_zs=sw1Ng&_zl=j4Bl4
https://www.tx.cpa/events/event-details/?eventId=50cf8369-0078-c89e-14f2-0b48efc5c3e4
https://www.tx.cpa/events/event-details/?eventId=50cf8369-0078-c89e-14f2-0b48efc5c3e4
https://www.tx.cpa/events/event-details/?eventId=50cf8369-0078-c3df-7eaa-0b48efc65284
https://www.tx.cpa/events/event-details/?eventId=50cf8369-0078-c3df-7eaa-0b48efc65284

